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Abstract: In order to understand the opinions of Kunming nursing management experts on the construction of nursing personnel in

three-level comprehensive hospital, 5 experts were selected for semi-structured group interview. The results show that nursing

management experts believe that there is still a large gap in the number of clinical nurses in Kunming tertiary hospitals. The nursing

team has the unreasonable academic qualifications, professional title and gender structure, weak scientific research ability, scarce

leading talent. The reasons why nurses quit their jobs are related to hard work, high risk and low social status. It is suggested to reform

nurses’ professional titles, improve the system of nurses’ regulation and application, increase humanistic solicitude and promote the

healthy development of nursing talents team.
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