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Investigation of the Present Situation of Human Resource in the

Health Supervision Institutions of Kunming City
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Abstract: By investigating the present situation and existing problems of human resource in the Health Supervision Institutions of Kun-

ming , the results showed that the age structure of staffs of Health Supervision Institutions of Kunming is reasonable ,and sex ratio is bal-

anced. However, the structure of academic background and academic title are unreasonable. Obviously, specialized professionals on cer-

tain area are in shortage and some departments are lack of the talent of high administrative levels. The suggestions to solve these existing

problems of human resources construction are that Human Resources Development Plans should be formulated scientifically, the recruit-

ments of the staffs in Health Supervision Departments must be strict under the control and the teams of Health Supervision Departments

must be optimized.
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